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Fig. 3 (Left) Gender-wise distribution of IAU members Fig. 3 (Right) Percentage of IAU members

IAU Membership data                                                                                                                                                                 
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>12000 members from all over the world with < 2800 female members



IAU WiA
Unveiling Gender Imbalance, Efforts, and Consequences in Astronomy

Gender disparity in astronomy- IAU membership statistics

Membership data illustrates the underrepresentation of women and non-binary individuals in astronomy
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Leaky pipeline & Glass ceiling effect and more



Working conditions of Women in Astronomy - Survey                                                     Pommier et al. 2021

>50% participants from EU countries

https://www.iau.org/static/science/scientific_bodies/working_groups/122/IAU-WinA-Ensemble-issue1-Dec2021.pdf

Fig. IAU WiA Survey Series-1 country-wise distribution of participants

750 members!
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Working conditions of Women in Astronomy - Survey                                                     Pommier et al. 2021

https://www.iau.org/static/science/scientific_bodies/working_groups/122/IAU-WinA-Ensemble-issue1-Dec2021.pdf

Fig. IAU WiA Survey Series-1 country-wise distribution of participants
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<21% cut off from Chile



Glass ceiling & Leaky pipeline effect                                                                                                                                                                    
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Glass ceiling

Observation: Systematic loss of highly skilled female  in 
top academic and highly skilled fields-  
Consequences: limited opportunities for future generations 
of women, and reduced overall effectiveness (Mental health) 
and adaptability (professional attraction)of these fields. 



FACTORS AFFECTING CAREERS OF WOMEN IN ASTRONOMY                                                                                                    
Pommier et al. 2024
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Due to a lack of awareness, support, positions, and fundings (especially after maternity), women researchers are often 
forced(advised) to leave academia leading to a gender gap in STEM fields and unhealthy work environment. 



PhD 5 yrs  
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Careers of female researchers with children-Leaky pipeline effect in STEM & Actions needed
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CAREER TRACK FOR WOMEN IN ASTRONOMY                                                                                                              

95%

5%

98%
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ESO- Survey                                                                                              Primas 2007 and Patat et al. 2020
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Not only at the IAU, but trends are visible in all major Astronomy organizations 

Recent efforts show an increase in female members within the observing 
programmes Committee and panels? What about diversity and retention of 
mothers careers ?



ESA- Survey                                 https://www.esa.int/About_Us/Corporate_news/Eight_steps_to_advance_ESA_diversity
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Not only at the IAU, but trends are visible in all major Astronomy organizations 

Recent efforts show an increase in female members recruitment ? What about diversity and retention of mothers careers ?



Efforts Towards Gender Equality by the IAU WiA WG since 2021

-to highlight the difficulties (bias, reduced career prospects, leaky pipeline and lacking role models, childcare issues, 
harassment, discrimination, unfair working conditions) faced by Women in Astronomy


-to help bridge the gender gap in Astronomy and STEM fields, 


- to help the careers of women researchers and young women Ph.D. students worldwide, 


the IAU WiA WG introduced a four point work-plan-

  

(i) Awareness & Sustainability-Engage & Create awareness-Monthly Newsletters, surveys, activities, acknowledgement, 

ENSEMBLE Magazine, publication, regularly updated on the website -https://sites.google.com/view/iau-women-in-
astronomy/home. Celebrate accomplishments in maintaining gender equilibrium in the workplace, supporting activities to 
promote Women and girls in Astronomy. Work in collaboration with all the WGs of the IAU and international collaborators to 
sustain careers  


(ii) Training and Skill Building-Sustain- train young students from school upto university level 


(iii) Fundraising and career retention-Recruit and retain-by providing financial support to retain careers at every level by 
Fundraising - Need funding to help career of Women in Astronomy at every stage!


(iv) Dissemination and communication of results via conferences, newsletters, talk series, etc.


IAU WiA WG work-plan 
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Efforts from the IAU WiA WG- 
1-Awareness & Sustainability-from students,  early career to senior level researchers
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IAU WiA WG reaching out to students from University to school level-Work in collaboration with all the WGs of the IAU and 
international collaborators 

1. Promoting Girls  and boys in STEM at the school level-Jointly organizing Women and Girls in Astronomy event and Draw 
and Astronomer contest with the IAU OAO office, Supporting the African Women in Astronomy Activities

Efforts from the IAU WiA WG- 
1-Awareness & Sustainability-from students,  early career to senior level researchers
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Encourage college and University students to take up research careers

Efforts from the IAU WiA WG- 
1-Awareness & Sustainability-from students,  early career to senior level researchers
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Efforts from the IAU WiA WG-Testimonials of working conditions of Women in Astronomy 
participants (Survey-1)

Contact- 
iauwia2124@gmail.com
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mailto:iauwia2124@gmail.com


IAU WiA WG reaching out to students from University to school level-Work in collaboration with all the WGs of the IAU and 
international collaborators


1. Training programs for University and early career researchers-Training, mentoring in an unbiased and inclusive way-
Regular seminar series and training programs. 

2. Promoting men  and women in STEM fields at the University level-

Fig. IAU WiA Training Program Series-1 
participation from students

Contact- 

iauwia2124@gmail.com

Efforts from the IAU WiA WG- 
2-Training and skill building-from students,  early career to senior level researchers
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Efforts from the IAU WiA WG- 
3-Fundraising and career retention-from students, early career to senior level researchers

1-3 attempts have been made by the WG chair for fundraising to support diverse research activities and career of Women in 
Astronomy worldwide, however it has been unsuccessful as of now !

2-Successful in getting research grant to support a PhD and a postdoc candidate! 2 women researchers have been appointed for   
PhD and postdoctoral  position. Thanks to the CEFIPRA organization!

3-WiA WG has initiated efforts at the IAU EC level to get funds to support the career of Women in Astronomy under ‘STEM 
Ambassador’ program, and we are hope for positive outcomes!

Please send you announcements to 

IAU WIA WG  

supporting career opportunities  

for women in Astronomy! 
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Efforts from the IAU WiA WG- 
4-Dissemination  and communication-for the whole community
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Efforts from the IAU WiA WG- 
4-Dissemination  and communication-for the whole community

Visitors from 93+ countries are following  
our activities! 

https://sites.google.com/view/iau-women-in-astronomy/home?authuser=2
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Efforts from the IAU WiA WG- 
Working hours and consequences of the activities!

1-The IAU WiA WG members are unpaid volunteers working for the whole community 

2-The active members are mostly part-time or under-paid researchers with no permanent position and in vulnerable stage of 
their career  

3-These activities were not carried out actively in the past and it takes almost 3 months/year of working time (and of 
course equivalent salary)

4-We have been applying for funds but there are no schemes to fund these activities which are needed at the work place and 
represents 1/2 of the highly skilled working population
 
5-To support the career of Women in Astronomy we ask IAU, funding agencies and institutions to support    
 ‘STEM Ambassador’ program to carry out such EDI activities and personal research under paid conditions and provide longer 
term funding support at different career stages (with no age limit barriers!). 

We are hope for positive outcomes!
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Efforts from the IAU WiA WG- STEM AMBASSADOR RECOGANITION AWARD
Call for participation for the whole community
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 Yearly Call launched since 2024! 

Nominations open for 2025 in March

AWARD Launched in 2024 IAU GA



Academic organizations

http://genderedinnovations.stanford.edu/policy_landing.html

M. Pommier                Addressing Gender Disparities in Astronomy                               Jan 2025



http://genderedinnovations.stanford.edu/policy_landing.html

Policymakers- Academic organizations

Next steps:

Grant Agencies and 
organizations- 
Establish policies to 
achieve gender 
balance and publish 
annual gender-
specific statistics of 
grant recipients.

Editors of Peer-
Review Journals can 
ensure gender 
balance by regularly 
publishing gender-
specific statistics of 
submitted and 
published papers. 

Universities- Ensure 
gender balance 
within departments 
and publish 
membership and 
annual recruitment 
statistics by gender, 
especially 
highlighting women 
and margenalized 
group members to 
ensure diversity and 
inclusiveness.

Industries- Prioritize 
funding for projects 
that include well-
defined gender 
balance plans.
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Monitor progress and publish yearly results



Problems and questions for the Institutions, Universities, and policy makers

Thank you 
for your a

ttention !

Participate in the IAU Gender Equity Survey-

 https://forms.gle/qjZ4h3w1A2Hgqfdi6.

Gender B
alance Champions

M. Pommier                Addressing Gender Disparities in Astronomy                               Jan 2025

https://forms.gle/oVRJFU1wbxyc9xEt9
https://forms.gle/qjZ4h3w1A2Hgqfdi6

