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IAU Membership data
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IAU WiIA

Unveiling Gender Imbalance, Efforts, and Consequences in Astronomy

Gender disparity in astronomy- IAU membership statistics
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Working conditions of Women in Astronomy - Survey

s://www.iau.org/static/science/scientific_bodies/working_groups/122/IAU-WinA-Ensemble-issue1-Dec2021.pdf
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Fig. IAU WA Survey Series-1 country-wise distribution of participants
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Working conditions of Women in Astronomy - Survey
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Fig. IAU WA Survey Series-1 country-wise distribution of participants
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The IAU WIA WG country-wise distribution shows that there are 171 female members from
38 different countries and 21 male members from 12 different countries (maximum
participation from the United States (US) and United Kingdom (UK)). Almost 50% members of
the WIA WG are from the US, Europe (ltaly, France, Netherlands, and Germany), and India,
while the remaining 50% members are from 35 different countries from all the continents (Fig.

5).
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Glass ceiling & Leaky pipeline effect

Gender Disparity in Astronomy

Professor/ Director I 2% (Ph.D+ 30 yrs or more)

Permanent Researcher [l il - 21% (Ph.D+ 26 yrs or more)
Pho.  [ECTSNN N <5

0 25 680 75 100

Glass ceiling

Leaky pipeline effect in Astronomy

2% out of the 45% Ph.D candidates

21% permanent researchers out
of the 45% Ph.D candidates

25% postdocs out of the
45% Ph.D candidates

Observation: Systematic loss of highly skilled female in |
|“ top academic and highly skilled fields- f‘
| consequences: Limited opportunities for future generations |

of women, and reduced overall effectiveness (Mental health) l;
and adaptability (professional attraction)of these fields. |

—— e ———

45% female Ph.D students
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@ Female researchers retained at different career levels

@ Loss of highly skilled female in academics
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FACTORS AFFECTING CAREERS OF WOMEN IN ASTRONOMY

Pommier et al. 2024

Factors affecting Women career in Astronomy (STEM)

Maternity/Family Responsibility

Bias against women by both men and women

Sacial Stereotype

Discrimination and Bullying by both men and women

Lack of support at work by both men and women

Few Job opportunities/ lack of fundings/fixed term contracts
Lack of women Role models

Lack of flexibility

Glass ceiling effect

Unethical/unfair work evaluation by both men and women
Sexual and Mental harassment by both major and minor groups
Partner/Family support

Lack of Motivation/self confidence

Imposter syndrome

Lack of visibility/ no acknowledgement/suppression by both men and women
Racism by both men and women

Need for over Socialization to get jobs

Overworking constraints
Low salary
Idontknowany | : ¢ , ¢ | ¢ | ¢ [ ¢ [ Q0 f ,f
0 10 20 30 40 50 60 70 80 90 100
Percentage of participants

< Due to a lack o{ awareness, support, positions, and fuwdmgs (espeoLaLLg after materm’cg) women researchers are oftew |
{oroeol (advised) to Leave academua Leadmg to a gender gap in STEM fields and unhealthy work environment. ‘
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Careers of female researchers with children-Leaky pipeline effect in STEM & Actions needed

PhD 5 Postdoc 6-17yrs or more : Permanent position :
0 X,rs 75%M-25%F i Jr. Researcher 8-10yrs Sr. Researcher
55%M-45%F (90% are not supported- mostly Mothers) i 80%M-20%F 98%M-2%F

4 h
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Postdocs after Ph.D. I Careers &
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i Neglected Women
Expertise i

| Glass ceiling
(invisible growth barrier that stands inthe |
way when everythmg seems uncertam) i

| Unhealthy/ ,
| unsafe working
— | Environment |

1 Gender Imbalance
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CAREER TRACK FOR WOMEN IN ASTRONOMY

CAREER TRACK FOR WOMEN PHDS IN ASTRONOMY AND LEAKS IN PIPELINE

Single Women without
childcare responsibilities have

similar career profile as

Timeline
@)
=

Policy Makers and
Hiring Committee members

1

Sustain

Engage

Recruit{ Maternity period
. Married mothers (overlooked by

Maternity period the policy makers and hiring ° ® .
committee members) have marginal S o
makers and hiring committee members) have positions as compared to
lower chances of getting tenure track positions married fathers
as compared to married fathers . . Stz racssaents A_r' .
. - . . od (S s Qrly >
PhD PhD Tenure Track Permanent Permanent Professor/Director
Admission Receipt Positions Jr. Positions Sr. Positions Level positions
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ESO- Survey Primas 2007 and Patat et al. 2020

h,

1 Not only at the tAM, but trewds are visible in all major Astrowomg orgamzatwws ol | | |
. Associate
Status of Women at ESO: a Pilot Study A
on ESO Staff Gender Distribution postart
Scientist F
10 20 30

ESO’s Peer Review Panel Achieves Gender Balance

Although gender balance is not the only
ingredient for ensuring diversity, it is cer-
tainly an area which can be closely moni-
tored, and relatively simple corrective
actions taken. Several large astronomical
facilities, including the Hubble Space
Telescope (HST), ESO and the Atacama
Large Millimeter/submillimeter Array, have
closely scrutinised the processes used by
the peer review committees that allocate
time. While investigating possible biases
(Reid, 2014, Patat, 2016; Carpenter, 2020),
these studies have consistently revealed
the presence of systematics — at face
value female scientists are less success-
ful at getting telescope time. Although
the problem is complicated by a number
of factors, for instance, the difference
between the average scientific seniority
profiles in female (F) and male (M) sam-
ples, it is clear that the matter cannot be
dismissed.

One of the issues resides right at the
source, in the lack of gender balance
present in the scientific communities that
these organisations serve. In the case of
ESO users, the overall female:male ratio
is about 30:70 (Patat, 2016). One con-
sequence is that, for instance, the gender
composition of committees taking deci-

M. Pommier

total number

Figure 2: Gender distribution (by total number) of

the three categories of ESO Faculty members, and
Scientist, in the year 2006 (dark blue: male, light blue:
female).

'Rﬁoew’c efforts show an increase in femaLe members wutmw ’che observbwg
1\ programmes Comwmittee and panels? what about diversity and retention of
'a mothers careers ?
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Figure 1. The change in the gender balance on the
Observing Programmes Committee and panels over
Periods 90-105 (2012-2019).
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ESA- Survey https://www.esa. mt/About Us/Corporate news/Elght steps to_advance_ESA_diversity

e - ___

“ Not only at the !Al/L, but trends are visible in all maJor Astrowomg orgavwzatwws

L_lr = . -

= Q 2 THE EUROPEAN SPACE AGENCY

Eight steps to
advance ESA diversity

Diversity & inclusiveness: eight steps forward

STEP 1. Aim to have at least 40% recruitment of women by 2025, in support of an equally share of women recrisited at ESA sach year

balanced overall gender representation aS%

40% target

e STEP 2. Make ESA’'s commitment to a gender-balanced workforce visible a0%

e« STEP 3. Strive to ensure gender diversity in evaluation panels and in other relevant advisory 35N

bodies, such as conferences, boards, and expert groups

» STEP 4. Increase the number of new recruits with disabilities -

r

« STEP 5. Remove physical barriers 20%
2016 2017 2018 2019 2020 2021
¢ STEP 6. Ensure a work environment where staff can be comfortable and confident about their
identity — Share of women recruited by ESA each year

« STEP 7. Strive to reduce the average age of recruitment at ESA

e STEP 8. Secure the leadership team's support for enhancing diversity & inclusiveness at the
workplace and ensure that they communicate internally and externally ESA's commitment to

progress
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Efforts Towards Gender Equality by the IAU WiA WG since 2021

IAU WIA WG work-plan

-to highlight the difficulties (bias, reduced career prospects, leaky pipeline and lacking role models, childcare issues,
harassment, discrimination, unfair working conditions) faced by Women in Astronomy

-to help bridge the gender gap in Astronomy and STEM fields,

- to help the careers of women researchers and young women Ph.D. students worldwide,

the IAU WiA WG introduced a four point work-plan-

() Awareness & Sustainability-Engage & Create awareness-Monthly Newsletters, surveys, activities, acknowledgement,
ENSEMBLE Magazine, publication, regularly updated on the website -https://sites.google.com/view/iau-women-in-
astronomy/home. Celebrate accomplishments in maintaining gender equilibrium in the workplace, supporting activities to
promote Women and girls in Astronomy. Work in collaboration with all the WGs of the IAU and international collaborators to
sustain careers

(i) Training and Skill Building-Sustain- train young students from school upto university level

(i) Fundraising and career retention-Recruit and retain-by providing financial support to retain careers at every level by
Fundraising - Need funding to help career of Women in Astronomy at every stage!

(iv) Dissemination and communication of results via conferences, newsletters, talk series, etc.
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Efforts from the IAU WiA WG-

1-Awareness & Sustainability-from students, early career to senior level researchers

I - Women in Astronomy Working ‘Group
U Y BmoMYmm@sEmAxm.x ; ’

October 12,2021 1 Eastern Daylight Time (UTC -4:00 hours) s

-

Registration is open for all the i astronomy (female and male) members and studgnts.
Register @ il FAIpQLSdI20ahAL%2sLWU 7051 Ti2safN6O OQADZhOC;

7Th30-8h00 EDT.- Career challenges faced by Women in Astranomy and STEM-
: Mamta Pommier (IAU-WiA Chair, France) b

.

. O

8h00:9h00 EDT - History of WiA issucs in the United Sthtes, and angoing global WA isstied #6d8-
Debra Elmgreen (IAU President, USA) % 3

9h00-9h30 EDT - Awareness on Gender Equality in Research, Why mien should care?- 4
Santiago Vargas Dominguez (IAU WiA Organizing :ommlla member, Colombia) "

I - Women in Astronomy Working ‘Group
U e INTERVIEW SERIES -1 * -, b 1%

December, 2021

areer hallen es faced b omen in A fr nomy-
imeriew i, Prof. Dame Susan Jocelyn Bell Burne

by Mamta Pommier (Chair) & q . e
i e 3. o) ‘ -~ JREAKTHROUGH
e R . 5
. . & - :
é L, £ 2ol N . 5
In these interview series we look forward to inaﬁng ouutéddjng Lady Astronomers who have made
igni i in research and the career of Women in Aggronogy. They stand out
today as a true role model for the future generation of Women Astronomers. These interview series are’
meant to highlight the faced by Ou ing Women in and get mspired by their
career paths. . s

Contact email: iauwia2124@gmail.com ~ »
IAU Woien in Astronomy Working Goup . .

Women in Astronomy Workin '.G'rou. '¢":i'

l' " VIRTUAL MENTORING SESSION SERIES -1 ', .

PR R ) M 20 Dec 2024, 12h30-14h30 CET

Women in Astronomy Working Group-:
U ' International Day of Women an'(i Girls in Science :
* 11th February, 2022 10h-12h CET (UTC +1:00 hour)

’

Meet the scientists
Prof. Dame Susan Jocelyn Bell Burnell & Prof. Rohini Godbole*

¥ On the International Day of Women and Girlg in Science, we invite outstanding Lady Scientists who have made significant
contributions in research and supported the careets of Women in Science, to share their experiences,and promote women and girls
in science. They stand out today as true role models for the*future generation of Women Scientists. Come and join us, listen to their
experiences and passion for research, ask your, questiofis'in the open discussion session, and get inspired by their career paths.

Register at https:/docs.google.com/forms/d/e/1 FAIpQLSdn2zCspePxko3 oi3fPJB2.8'wCGJEifsNr3Sf-oODSan3qu/vicwform?
~w— : .. usp=sf link = 3 e

Contact email: iauwiaZl 24@@ ail.com
IAU Women in Astronomy-Working Group

Registration is open for. all the Infer
Progr git ites.google.

Register. @ https://forms gle/WceLwkPam1Mg9naN8

| astronomy

The IAU WiA WG invites PhD, postdoc, and researchers to j'oi.n the vinual-'IAU'WlA WG Mentoring session' on

“‘MOTHERS IN ASTRONOMY’

Date: 20th Dec, 2024 from 12h30 -14h30 CET.
Registration deadline: 17th Dec 2024 *

3 o .
¥ .

This is an open session to all the ‘memors and mentegs to ask your i ge't lnkwcm, share i and'k ledge, get advice on problem

solving, discussion, etc.’Come and join usy listen’ to the experiences: and Career difficultics faced by researchers, ask your questions in the open

discussion session, and get advice for your career paths. All are welcomé! SN
. »

- ¥ . P
Coordinator: p
Mamta Pommier (Chair, AU WiA WG)

Contact email: iauwia2124@g@' .com A

 'Women in Astronomy Working Group - .
l | ** . 'International Womien’s i)siy L e
March 8th, 2022 1 14h00-16h20 Central European Time (UTC +1 hour) .

Contact : TAU Women in. Aslrmioini’ Working Gmuii Ty
email: iauwia2124@gmail.com . .

.'generation of Women Asfrapomers. Come and join nih&js’hupiﬂngﬂkuriulﬂgxﬂm!hnwhm&uwlﬂmpﬂqhnmmy!
Ny c ' . L L <

. 14100:14115 CET - Overview on Global IAU members and womei in A y- Dr. Mamta Pommier, CNRS-LUPM, France
14h15-14h40 CET -Elevating the status of African women in STEM for the 4IR- Dr. Sﬁul_;ﬁe'xolwg, University of Johannesburg, S.Africa

7 15h05-15h30°CET - The International Schools for ‘Young Astronomers: a 55 year old program with world-wide impacts in research,

lnthhserleu,welookforw-rdwinviﬁng‘Enlerprkinghdym.rmwmm’hvmnﬂuvu&owoﬂdwhnhvemmdmiﬂnntmﬁﬁuﬁonginm,ukm
actively new initiatives to support Women, and girls in A and created new They stand out today as a true role model for the future

ENTERPRISING WOMEN in ASTRONOMY

| 14h40-15h05 CET - A life with the Sun - a career journey- Dr. Helén Mason, University of Cambridge, United Kingdom , " -

-

and Dr: Itzidr Aretxaga, INAOEP, Mexico an

| 15h30-15hS5 CET - Career Journiey - Prof. Sara Seager, O.C., Massachusetts Institute of Téchnology, Cambridge, MA, USA
1 15h55-16h20 CET - Careers in Science, a gcmnﬂ journey- Dr.Stella Kafka Exec. Director American Meteorological Society Boston, USA
: L : i 7y : : v

L Ded
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Efforts from the IAU WiA WG-

1-Awareness & Sustainability-from students, early career to senior level researchers

IAU WIiA WG reaching out to students from University to school level-Work in collaboration with all the WGs of the IAU and
international collaborators

1. Promoting Girls and boys in STEM at the school level-Jointly organizing Women and Girls in Astronomy event and Draw
and Astronomer contest with the IAU OAO office, Supporting the African Women in Astronomy Activities

Women & Girls
in Astronomy

1 February - 8 March 2022

tronomy #WomeninSTEM

Women and Girls in Astronomy
An |IAU Outreach Global Project

Overview

The Women and Girls in Astronomy project recognises the role of women in advancing science and
encourages girls to consider careers in astronomy. The International Astronomical Union (IAU) strongly
encourages activities throughout the year, with a particular focus between two International Days
adopted by the United Nations: the International Day of Women and Girls in Science on 11 February and
International Women'’s Day on 8 March.

In 2022, the IAU Office for Astronomy Outreach (OAO) with the IAU National Outreach Coordinators
(NOCs) will be supporting a number of virtual and in-person events to recognise the contributions of
women and girls in astronomy between 11 February 2022 and 8 March 2022. Other OAO activities
include an online campaign and a contest.

In this year edition of Women and Girls in Astronomy IAU Outreach Global Project, the OAO q %
S and I'm 10 yrs old. Since lwas ™

collaborates IAU Executive Committee Working Group Women in Astronomy, and thank them for their w:sfnﬂylmeresled in Astronomy !

support and guidance.
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Efforts from the IAU WiA WG-

1-Awareness & Sustainability-from students, early career to senior level researchers

Encourage college and University students to take up research careers

the College Saint-Thomas d'Aquin, of Siant Genis Laval, France . -

Fébruary 11,2024

.....

~ Inspiring Girls in STEMiand empowering
tonmorrow's female scientists by breaking barriers

Isabelie Ray-Coquard

Mamta Pommier -

, ‘ L . . ?'
= ,_I__ o~ "B ' . J ka
@%r es \DJ R ;_,‘ 11 124 ) . . Claire Voisin
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Below are a few feedbacks received from the participants-
e equal representation

then obviously we need to try a lot harder. Our field is predicate on understanding statistics,
somehow we fail to apply that same scientific understanding to the lack of representation in our
workplaces. It just astounds and depresses me.

If we still don't hav

_PAY US! There is no

at less than poverty wages.
and enforce ethical labor practices.

_Issues faced by women of color in ST EM are worse and need to be addressed. In my
universities aiming to address
have faced discrimination and bias from both the genders.

_Universities and funding organizations need to actively support women for instance with child care

and parental leaves.

work and personal life
career to avoid making females leave the field because the

in different countries
enforce policies that

have to ability to create these policies. These types
and literally choose to ignore our pay every single day.

_Like to address the issue of mental health, where 1 have known some issues while doing phd, the
students may even lead to suicidal mentality and depression.

_Not all harassers are men. Some are women who
cither don't want to compete

field or who just have

they carry it through to their mentees.

Fig. 1 Career-wise distribution of the participants of

JAU WiA survey-1
Women in Astronomty.

decade of programs 1o improve diversity,
and yet

after over a

reason that we are forced to work more than double the time we are payed for,
Universities have complete ability to set minimum stipends, set benefits,

i = =
|
d

Efforts from the IAU Wi
A iIA WG-Testi i .
barticipants (Survey-1) stimonials of working conditions of Women in Astronomy

Cowntact-

LauwLa124@qgwaatl.co

experience,
diversity just focus on hiring white women. Being a women of color, I

It is important that the evaluation committees take into account balancing
as a strength and to provide permanent positions at carlier stages of the
lack of stability / the obligation to move
when working on fixed term coniracis. Additionally, they have the ability to
protect employees from working overtime without any compensation. They
of groups have political and societal influence

@ Assistant Professor
@ Professor
@ Senior researcher

with other women in the
so much internal misogyny that

@ Junior researcher
@ Engineering and Technical staff |
@ Outreach and communication
@ Retired

@ Ph.D. student

@ Postdoc

@ Associate Professor

@ Instrument Scientist

@ Masters Student

on the Working situation of

_#‘:-

Addressing Gender Disparities in Astronomy

===

Jan 2025



mailto:iauwia2124@gmail.com

Efforts from the IAU WiA WG-

2-Training and skill building-from students, early career to senior level researchers

Noveml

| Women in Astronomy Working Group | @ | 'Women in Astronomy Workir'g Group - #Z=\
l l vBll‘\IONTHLY mTUAL TRAINING me SERIES - 1 . A D, o ‘
- . :

- ‘Women in Astronomy Working Group - -*
A BIMONTHLY VIRTUAL TRAINING PROGRAM SERIES - z y
& TAY R . v .
ber 8-12,2021 1 18h-20h Indian Standard Time (UTC - 5:30 hours)* o X

£ 5 P . o
o * * VIRTUAL TRAINING PROGRAM SERIES - 3 4
10-14,2022 1. 13h30-15h30 tral Et 5 y T

April 11-15,2022 1 14100-16h00 Indias e (UTC - 530 hours)

le/ZjKRXp7MLgotkMP76

P3-FROM ASTR MY DATA T
Dr. Pri ir TA' i
" I1th Apr- 145168 IST", Exo a
12th Apr- 14h-16h IST
13th Apr- 14h-16h IST
14th"Apr- 14h-16h IST
5

Fig. IAU WiA Training Program Series-1
participation from students

IAU WiA WG reaching out to students from University to school level-Work in collaboration with all the WGs of the IAU and
international collaborators

1.

Training programs for University and early career researchers-Training, mentoring in an unbiased and inclusive way-
Regular seminar series and training programs.

2. Promoting men and women in STEM fields at the University level-

ici below-
A summary of feedback received from these participants are as

‘ rogram has
Thank you AU WiA WG for the ond Training Program. I am glad that this 2nd prog
““Than
addressed different topics. 1. Also, more sessions on programming

: : j nagement would be very useful. ’ . lture
. thm.k wplf:;:fCh jlivtcl)rz’:lilrzg vef'y useful to be a better researcher. Unfortunatell?;, Ctzrelrz elSd gﬁ‘(i::ult .
t-echmqueslil ] v?zlgch men are perceived as better programmers than wom.en, ilond O essons are
in our ’;vor msary confidence 10 do a good job related with programming,
have the neces . .

] olve this problem in practice. . - h sessions.
h;l:l:lfstj(:; conducting such an informative sesslon. Looklng forwarc'i folr rr;::;e ;Ziw S ending
-Th?s entire program is an excellent initiative by t.he JAU WiA WG. I'm looking
more such programs organized by you in the coming future.

s i ch!’
-These programs are helping us to improve our skills in resear

M. Pommier
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Efforts from the IAU WiA WG-

3-Fundraising and career retention-from students, early career to senior level researchers

1-3 attempts have been made by the WG chair for fundraising to support diverse research activities and career of Women in
Astronomy worldwide, however it has been unsuccessful as of now !

2-Successful in getting research grant to support a PhD and a postdoc candidate! 2 women researchers have been appointed for
PhD and postdoctoral position. Thanks to the CEFIPRA organization!

3-WiA WG has initiated efforts at the IAU EC level to get funds to support the career of Women in Astronomy under ‘STEM

Ambassador’ program, and we are hope for positive outcomes!
WUl 1AU Women in Astronomy

JOBS & FUNDINGS

The working group members and International astronomy committee supporting gender balance at work place and 'Women Career in Astronomy' are
invited to send their job announcements to us. We will publish them on this page.

Announced by JOB ANNOUNCEMENT

Research Associate and Junior Research Fellow Position under a Franco-Indian Project

coordinated by Mamta Pommier

This is the 3rd project inline (CEFIPRA projects- 2015-2018- 5204-2, 2019-0236-Ref. no. 60-63/E, initiated
(written, coordinated, and managed) by Dr. Mamta Pommier to strengthen Franco-Indian Scientific
collaboration in Astronomy

'Gas Interaction and Non-thermal emission in galaxies and clusters’ project

Submission Information:

Publish Date- 1st May 2022
Application Deadline- 15th June 2022
Starting Date- 1st July 2022

Job Category:
(i) One Research Associate (RA) at Indian Institute of Astrophysics (l1A)
(ii) One Junior Research Fellow (JRF) Position at Indian Institute of Science (11Sc)

Institution/Company: Indian Institute of Science and Indian Institute of Astrophysics
City: Bangalore

State/Province: Karnataka

Country: India

Announcement:

Applications are invited from Indian and French nationals for two positions, one Research Associate (RA) and one

Junior Research Fellow (JRF), to work in India on the Franco-Indian research program- ‘Gas Interaction and Non-
® thermal emission in galaxies and clusters’ project, funded by the CEFIPRA grant over 3 years. The position is for a

period of two years (1+1 year), with a possible third-year extension based on performance. The Fellowship
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Efforts from the IAU WiA WG-

4-Dissemination and communication-for the whole community

Home / News / Announcements / The Sixth Issue of the IAU Catalyst is Now Available Online

Publications Administration Training in
Astronomy ann22014 — Announcement Search www.iau.org

Subscribe to the IAU e-Newsletter.

Home / Science / Scientific Bodies / Working Groups

Search...

Tweet

Follow the IAU on social
media

[y O

About the Announcement

Id:
ann22014

Executive Committee WG Women in
Astronomy

31 March 2022 Information Bulletin

Documents The Sixth Issue of the IAU Catalyst is Now Available Online

) Images
Click to Enlarge ]

© WG Annual Report (2021 '2022) - Women in AStronomy In issue 6 of the IAU Catalyst, we can read our IAU President Debra Elmegreen’s welcome speech at the XXXI Virtual General
R _ o Assembly Business Meeting in August 2021. Mamta Pommier, the chair of the IAU Executive Committee Working Group of
° Women In AStronomy NeWSIetter February MarCh 2022 Women in Astronomy, presents the rejuvenated actions of the group. Hear from Director Piero Benvenuti, about the IAU Centre
¢ Women in Astronomy Newsletter - January 2022 for the Protection of Dark and Quiet Sky from Satellite Constellation Interference. And more.
o Women in Astronomy Ensemble Magazine issue 1 _ December 2021 As always, this issue also includes information on IAU publications, dates and deadlines.
. The Catalyst is issued twice a year, as an electronic-only bulletin. We hope you enjoy reading it and encourage both IAU
e Women in Astronomy Newsletter - November 2021 members and the IAU wider community to get involved in future issues by submitting news and contributions about events or
. ics that you consider relevant to IAU members.
o Women in Astronomy Newsletter - October 2021 opiest
. y Previous issues of the IAU Catalyst are also available on the IAU website.
e Women in Astronomy Newsletter - September 2021
o WG Triennial Report (2018-2021) - Women in Astronomy More information
. The IAU is the international astronomical organisation that brings together more than 12 000 active professional astronomers
° WG Annual Report (201 9) - Women in AStronomy from more than 100 countries worldwide. Its mission is to promote and safeguard astronomy in all its aspects, including PR Image ann22014a
o WG Triennial Report (2015-2018) - Women in Astronomy
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| 1y sy 416 mambrs e o iy ' ! Priva H Co-Chai I. Message from the Chair of the IAU-WiA WG (1)
3 e . Ao s v, ARG e i e A g riya Hasan (Co-Chair) I. AU WiA WG Training Program Series-2 on ‘Essential skills in Astronomy Research’ (2)
e e o Daniela Lazzaro (Executive Committee Liaison) III. Upcoming events-TAU WiA WG Special Seminar Series-2 on 11th Feb- International Day
. ‘ . of Women and Girls in Science (3)
Dara Norman (Advisor) _ IV. IAU WiA WG supports IAU OAO event on 11th Feb (3)
Alshaimaa Saad (Egypt) - Junior Member V. Call for participation- IAU WiA WG activities, Survey on the impact of Covid-19 situation on
Ari sanialls ium the career of Astronomers, 8th March- International Women’s Day (4)
a'nna Piccialli (Belgl ) VI. Invitation to join the WiA WG as National Representatives and welcome to new members (5)
David Valls-Gabaud (France) VILThanks to the IAU offices for their support to the WiA WG activities (5)

John Leibacher (USA)

—
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Efforts from the IAU WiA WG-

4-Dissemination and communication-for the whole community

& C @ O 8 & https:/sites.google.com/view/iau-women-in-astronomy/home?authuser=2 B 8% W Q Search Yy I @ Q@ ® ©

‘“IiAlIJ‘ IAU Women in Astronomy Home v Q

Join us on the social media

fou D 4= slack

The International Astronomical Union (IAU) Women in Astronomy (WiA) Working Group (WG) is
concerned about the situation of Women in Astronomy worldwide and working on communicating

Tweets by @iau_wia o) concerns, raising awareness, analyzing the impact of the COVID-19 pandemic on gender equality in
- research, and bringing together women and men to bridge the gender gap in Astronomy. The IAU
© IAU-WiA Retwested WIA WG aims to achieve these goals by collecting information, proposing measures, and initiating

actions in support of, or to advance equality of opportunity for achievement between women and
men in astronomy, within the IAU and in the world at large. It acts as a federation of national
Women in Astronomy organizations, creating links and facilitating information exchanges
worldwide and provides an equal opportunity, diverse and inclusive working environment. 4
subgroups (Sustainability and awareness, Fundraising, Training, Dissemination and conference)
have been formed within the WG to address different issues such as bias, reduced career
prospects, leaky pipeline and lacking role models, mentoring, childcare issues, harassment,
discrimination and unfair working conditions, that concerns the career of women in astronomy.

SPIE Women in Optics
@WomenlInOptics
Leader of the Systems Engineering Group
@ukatc, Hermine Schnetler, will be delivering
a FREE - #SPIEOnline webinar on the
i ing approach to il
Id-class #astronomical i >

Register: spie-org.zoom.us/webinar
Iregist... @UKRI_News @AAS_Women
@IAU_WIA

Embed View on Twitter

o) IAU WA National Representative Members

Roughiy 20% women researchors n STEM

North
Atlantic
Ocean

Visitors from 93+ countries are following
our activities!

https://sites.google.com/view/iau-women-in-astronomy/home?authuser=2

Indian
th South A Ocean —u
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in Ocean
+ .

Kevboard shortcuts | Map data ©2022 | Terms of Use
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Efforts from the IAU WiA WG-

Working hours and consequences of the activities!

1-The IAU WiA WG members are unpaid volunteers working for the whole community

2-The active members are mostly part-time or under-paid researchers with no permanent position and in vulnerable stage of
their career

3-These activities were not carried out actively in the past and it takes almost 3 months/year of working time (and of
course equivalent salary)

4-We have been applying for funds but there are no schemes to fund these activities which are needed at the work place and
represents 1/2 of the highly skilled working population

5-To support the career of Women in Astronomy we ask IAU, funding agencies and institutions to support
‘STEM Ambassador’ program to carry out such EDI activities and personal research under paid conditions and provide longer

term funding support at different career stages (with no age limit barriers!).

We are hope for positive outcomes!
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Efforts from the IAU WiA WG- STEM AMBASSADOR RECOGANITION AWARD
Call for participation for the whole community

Call forﬂgmmatlon
Recogmzmg Champlons of

| Gendelr Equality i in AS_I,rODO'T‘Y

" 'Women in Astronomy Workine Group -

.* IAU General Assembly 2024, Cépé,T;)wn,. Sontﬁ Afridl S
August 9th,2024.. '

' Laqnch of the |
““STEM AMBASSADOR RECOGNITION AWARD’
on Women S Day 1] South Africa at the IAU (&7: 2024

. The WiA WG, is pleased to launch the STEM Ambassador Rogtmtwn a’Ward’ for the ﬁrst time since the IAU’s
founding in 1919, at this General Assembly, especially onthe Afm:an cantinent, which is home. to several major
astronomy projects. This maugural award will recogmze individaals.'who kave made significant, consistent
contributions to promoting gender balance in astronomy We will honor at least five advocates from diverse

backgrounds for their impactful efforts in this direction. Please note that cdmﬁcates will be awarded to the
advocates after IAU GA2024 Thank you for your valuable pdrticipation.  *

'Contact: Mamia Pandey-Pommier, aluur of the IAU Women in Astronomy WG
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Policy Recommendations

Designing sex and gender analysis into research and innovation is one crucial component contributing to world-class science
and technology. As the Case Studies demonstrate, integrating sex and gender analysis into research sparks creativity by
offering new perspectives, posing new questions, and opening new areas to research.

D 1D
D D
Policies Policies
< > < >
Funding Universities Peer-reviewed
agencies journals

Evaluators | Researchers

Development of methods of sex and gender analysis

Greater rigour, reproducibility, inclusion and transparency in research

Three pillars of the science, health & medicine, engineering, and environment infrastructure. To reap the benefits of sex and gender
analysis, the pillars of science infrastructure must coordinate policies (Tannenbaum et al., 2019).

http://genderedinnovations.stanford.edu/policy_landing.html
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Policymakers- Academic organizations

Next steps:

Grant Agencies and
organizations-
Establish policies to
achieve gender
balance and publish
annual gender-
specific statistics of
grant recipients.

Editors of Peer-
Review Journals can
ensure gender
balance by regularly
publishing gender-
specific statistics of
submitted and
published papers.

Universities- Ensure
gender balance
within departments
and publish
membership and
annual recruitment
statistics by gender,
especially
highlighting women
and margenalized
group members to
ensure diversity and
inclusiveness.

Monitor progress and publish yearly results

Industries- Prioritize
funding for projects
that include well-
defined gender
balance plans.

http://genderedinnovations.stanford.edu/policy_landing.html
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Problems and questions for the Institutions, Universities, and policy makers

‘ ﬂ PoI|C|es
|

)
=~ )
ﬂ PoI|C|es

Funding Unlversmes Peer-reviewed
agencies . journals
Evaluators | Researchers >

Participate in the IAU Gender Equity Survey- Development of methods of sex and gender analysis

https://forms.gle/qjZ4h3w1A2HQgqfdi6.
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